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‘Money to move’: attacking the symptom rather than the cause 

The proposed plan to offer people financial incentives to move to where jobs are 
available would be a short-term and ad hoc response to a long-term issue of national 
significance.   John Wakerman, Chairperson of the Alliance, said today from Alice 
Springs that Australia needs a long-term vision for rural, regional and remote areas 
and a long-term strategy involving significant policy areas like taxation, transport, 
water, housing and health services. 

“A one-off five or ten thousand dollars might persuade some individuals to move to a 
job in Darwin or Tom Price, but it will not help such places have a diversified and 
sustainable future and a more equal share in the well-being of the nation,” he said.   

“In the short-term, ‘money to move’ could help with skills shortages in the mining or 
pearling industry – but it’s more important to build the capacity of rural and, 
especially, remote areas to attract people regularly in competition with Sydney and 
Melbourne.  There is already a serious under-supply of housing in remote areas.” 

“A healthy town and region will improve the health of its families.  For good health 
we need social infrastructure like houses, fresh food and water, facilities for sport and 
recreation, and access to a range of services,” Dr Wakerman said.  “Such services as 
these contribute to the demographic and economic base directly by providing jobs - 
and they also make towns more attractive for people in other sectors by improving 
local quality of life.” 

“So Australia should be investing in infrastructure and services in rural and remote 
areas, as well as in industries that can prosper there.  This will require a confident 
vision, some plans, and then incentives through such means as the tax system, 
immigration policy and infrastructure support.” 

“The best long-term strategy for recruiting teachers, nurses, doctors and plumbers to 
more remote areas is to invest in services for those people and to develop places 
economically so that they provide good quality of life and a range of economic 
opportunities.  If we don’t invest in rural and remote regions now, the next generation 
will have the need, as we do, to turn to short-term programs to meet skills shortages in 
such places.” 
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