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Productivity Commission’s health workforce future should be 

sooner, rather than later 
 
The National Rural Health Alliance welcomes the Productivity Commission’s future 
plans for Australia’s health workforce and in particular its emphasis on the benefits for 
people in rural and remote areas.  The challenge now is for the professions, the regulators, 
and the States and the Commonwealth to make this future a reality as soon as possible, 
according to the Alliance. 
 
“Hopefully everyone will agree about some changes, such as the need to train more health 
professionals and increasing the number retained in and enticed back to work in the health 
sector,” said Alliance Executive Director, Gordon Gregory.   
 
“However the PC’s report also flags a number of changes that not all stakeholders agree 
on as yet.  These include the proposed changes to the coverage and structure of Medicare.  
The Alliance believes these would strengthen the team approach to health care, reduce the 
reliance and pressure on GPs and improve access to health care, in particular for people in 
rural and remote areas.  Access to a broader range of health care providers through 
changes to Medicare’s coverage would be a significant benefit for people in more remote 
areas where there is never likely to be access to Medicare through a GP,” he said. 
 
“However such changes to Medicare will meet with powerful opposition – not just from 
some in the health sector but also from central departments who already have to manage 
the reality that Medicare is an uncapped, demand-led program.  The PC has pointed out 
that there would be offsetting savings from some extension of Medicare.  In its report it 
has focused on regulatory changes in education, training and accreditation, but there is an 
immediate opportunity for the Council of Australian Governments to build on this report 
to address other aspects of sector reform, such as health financing,” Mr Gregory said.  
“There can be no doubt about the complexity of these other aspects.” 
 
“The Alliance is almost a microcosm of the health sector, with representatives of 
consumers and most health care providers,” Mr Gregory said.  “We can therefore play a 
role in bringing about responsible change that is supported by all stakeholders and does 
not compromise patient safety.  We are committed to helping Health Ministers of the day 
to effect the changes that are needed for a better distribution of the health workforce.   
 
“We are gratified that the Productivity Commission has recognised the leadership 
capacity of the rural and remote sector on health system reform.  The PC has emphasised 
the fact that people in rural and remote areas have much to gain from the reforms it 
proposes, as do others with special needs for whom workforce shortages are particularly 
evident.” 
 
Further information: Gordon Gregory, Exec. Director  (bh) 02 6285 4660 (ah) 02 6281 3611  
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