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Overseas Trained Doctors and MedicarePlus: need for caution 

 
The NRHA welcomes efforts currently being made to increase the number of doctors in rural 
areas, including through the workforce initiatives in MedicarePlus.  However it is concerned 
that too much emphasis is being placed on recruiting Overseas Trained Doctors and on 
retaining overseas medical graduates, and too little on training more heath professionals in 
Australia.  The Alliance is also keen to see stronger differential incentives in the package so 
that many of the GPs and specialists recruited will go to and stay in rural and remote areas, 
as distinct from outer-metropolitan regions and ‘difficult to recruit’ positions in the cities.   
 
Sue McAlpin, Chairperson of the Alliance, said “We must ensure that the medical workforce 
of poorer nations is not adversely affected by our work to recruit over 700 extra Overseas 
Trained Doctors to Australia.  In the short term this means not actively recruiting doctors 
from such countries; in the longer term it means we must train more doctors (as well as other 
health professionals) in Australia to meet domestic demand and to contribute to global 
supply.  We have written to the Government to clarify its commitment on these matters.” 
 
There appears to be inadequate funding in the MedicarePlus initiatives for assessment, 
training or support for the GPs and specialists to be recruited.  Doctors and their families 
who are attracted by the scheme will need a clear pathway of introduction to rural practice.   
Safe, high quality and successful practice as a doctor in rural and remote Australia requires 
careful matching to the requirements of individual communities, an understanding of a 
complex health system and a breadth of clinical and cultural competence. 
 
“Those recruited to country areas will need to be properly assessed and fully supported for 
the challenges of work in the rural medical workforce,” Ms McAlpin said.    
 
The Alliance’s other major concern is to see that there are strong incentives for placement in 
rural and remote areas, rather than in outer-metropolitan areas.  “We would like to have 
positive discrimination for areas of greatest need, most of which are in rural and remote 
Australia - including towns which currently do not have any GP,” Ms McAlpin said.     
 
“We want to be sure that rural and remote communities will benefit from the MedicarePlus 
OTD Recruitment initiative.  This means ensuring that doctors recruited through the ‘five 
year scheme’ will have real incentives and support to choose practice in rural and remote 
areas,” Ms McAlpin said.  
 
Finding more doctors for areas of need within Australia is vitally important.  But it must be 
done in a way that protects and values the doctors themselves, their patients - and the 
millions overseas who are in the greatest need of health care.   
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